Making a difference at work

New Zealand Human Rights Commission

New Zealand is a world leader in promoting fairness at work. But we still have some way to go.   Equal Employment Opportunities or EEO means that people are treated fairly when they apply for a job, and receive equal pay, conditions, training and promotion opportunities once employed.  

The Human Rights Commission is holding a National Conversation about Work to find out what would make a difference for men and women to achieve fairness at work and how that would impact on their families.
Garth Armstrong

Early Childhood Teacher

“I’ve been a trained early childhood teacher now for 15 years”…  “I think in total in the country there are 165 male kindergarten and early childhood teachers.  Less than 1% of early childhood teachers are men.  . “Anecdotally we would all say it is a good thing to have a man in any child’s life anywhere. Fifty percent of the population is male and boys are needing some sort of role models. In the centres I am going into on a one-day basis as a relieving teacher, often you get swamped by a group of little boys that do maybe want to have a bit of rough and tumble but also to get to know you and just to see themselves reflected.    We also want to promote the fact that men can be early childhood teachers and for the community to see that we are doing the job as effectively as women, just in our own male way.  ...”Hi my name is Garth, I live in a bath, I’ve got a pet giraffe and I am four and a half. And that is my introduction song to 3 year olds”.
Karen Smith

Inspector, NZ Police

“Hi I am Karen Smith and I am an Inspector in the NZ Police.  I returned to work 11 weeks after having Coby and  I went straight over to Samoa to work in the Pacific prevention domestic violence programme.     I was able to do that because the department provided a Nanny and I could go over there and ease back into work.  When I came back to NZ I worked three days in the office and two days from home”.
Less than 6% of sworn police who are ranked inspector or above are women.

“The NZ police currently have between 11 and 13 women in inspector ranks.  I think it is really important to encourage women to think about their career path and making all the way to the top.  Having an understanding boss, that’s given me flexible employment opportunities, that’s been fantastic.”
New Zealanders with young families find it difficult to juggle family and work.

Belinda, Bryce and Kye

Young working family

Belinda Pilcher

Project manager

Belinda: “I took the full 14 weeks paid parental leave. I was working full time up until the time that I was ready to have Kye.   You’ve got your work, your family life, and you’ve got a son to look after and something has to give.”

Bryce Mason

Bar owner/operator

Bryce:  “As for me I am running a business and trying to do other responsibilities and family and other bits and pieces is a really hard challenge…“I take Thursdays off work and work harder and longer on other days so I can spend time with my boy.    ……. I think anything that the government or agency can do to help out various levels of families needs.

Paul Curry

Chief Executive

“Hi…I’m Paul Curry.    I have been in a wheel chair for 39 years and I am currently the Chief Executive of the Families Commission.    I can remember the attitudes in the early days when some people would not employ you because they thought you would be a drain or that they would always have to nurse you or look after you but today there is much more of us around.  If we were to look at people as an investment rather than look at them as a pathology or as a disability and if we were to look at people’s abilities rather than disabilities, I think we would be in different spot.   I’ve had to work harder and had to prove that I was as good as by actually being better in a lot of cases….”
People with disabilities are almost twice as likely to be unemployed as non-disabled people

Phyllis Puia

Cleaner

“Kia ora my name is Phyliss Puia and I have been a cleaner for nearly 30 years. I have just got a pay rise of 15  dollars and it is a shock for me, I was offered it today and and I want all cleaners everywhere to go up to 18 dollars.   I have seen some older people work two to three jobs to make ends meet. This has to stop.  What I would like to see is for the night cleaners to work during the day so they can spend more time with their families”
Around 70% of cleaners work at night and are among the lowest paid workers in New Zealand.

Quentin Doig 

Senior Executive

Hello my name is Quentin Doig and I changed my plans for retirement and sought a different occupation. I’m now the communications and marketing director at Housing New Zealand. In my view the plus 55 worker brings a great deal of not only knowledge but they are people that lead by example. In 2006 I was part of a leadership New Zealand programme and one thing really pressed my buttons because one of the speakers spoke about baby boomers that had the three B’s, the bach, the boat and the BMW and of course I pointed out to the panel what were they doing about trying to keep people like me in senior management in employment.  

Chelvi Don Silva
Nurse

“Hi..my name is Chelvi.   I trained in Kuala Lumpur, Malaysia, in hospital based training.  I came to New Zealand in 2004.  …I  have to do a lot of afternoon shifts, starting at 2.30pm and finishing at 11 pm.  Because  I have a lot of family support at home, my mind is completely clear and I’ve got to give 100% at work.  My friends who have children, they have no family support,  when they come to work it is a lot of sorting out and juggling work and life and there must be a lot going on in their minds and constantly thinking of their children.  
One in four New Zealand nurses are foreign trained and are essential to the health system.

Kapu Waretini 

Public servant

Kia ora my name is Kapu Waretini,  an adviser here at the State Services Commission and I’m a project manager for two main projects. The greatest challenge for young Maori in the public service is balancing being Maori with that of being a public servant. As you know the way Maori people were brought up is to retain and hold onto your values and the values of your whanau. I think it’s more about managers educating themselves, acknowledging and understanding the value that we add, through our Maori tikanga, through our customs and through fluency in the reo and just acknowledging that in the way you see a lot of other technical skills in the service acknowledged. 

Gabrielle Ekman 

Part time worker

I work two jobs. The first one is accounts receivable for a hotel and the second job is production design assistant for Kowtow clothing. I’ve chosen both jobs because they each have aspects which resonate with my own personal values and that’s sustainability, organics. Kowtow’s  probably more satisfying. There’s lots of opportunities being a new business. 

Chris Peters 

Journalist

I’m Chris Peters. I’m a journalist and I have a hearing loss which I’ve had for several years. I’m also public affairs manager for the Hearing Association. Obviously hearing loss is a communications disability. I normally come to work by train. I’ve been on the train and there have been announcements on the train saying that the train’s running late because… and I haven’t got a clue what they’ve said. The primary issue is lack of understanding because if there is understanding then there’s a will on behalf of employers to provide the tools or provide the environment that is required to help someone with hearing loss work. The other thing is training. How to talk to someone with hearing loss. It doesn’t mean that you yell at them. It more often means that you speak more clearly or you speak more slowly or if necessary be prepared to write something down. 

Julie and Mike Dwyer 

Volunteers

The marae has become a very big part of our lives. First thing we do is go into the office. Mike goes over and collects mail from the health clinic. We go through the bills and ooh and aah at them. I will come out from home and be here to karanga groups in. Its just whatever needs to be done at the time. And I had this fond sort of vision that we were retired and that we would just float out towards the sunset there and just do whatever we liked whenever we liked. Ha ha. It didn’t work out like that at all. 

Tracey Cheesman 

Young Worker

Hi I’m Tracey, I’m in the seventh form at college and I work at Subway two days a week, one weekday and one weekend. Well, I was getting to around the age where I wanted a proper job where I was getting enough income. I get paid 12.50 an hour, for the work that I do I think that’s quite a reasonable amount of money.

Peter Riddell 

Small Business Owner

In my store I employ eleven young people. Quite a number of them are students either at school or university working part time. When I started in this store the minimum wage was $7.60. At that time we were paying people more than that. It has now gone up to $12.00. Certainly in that two and a half years my turnover hasn’t gone up as fast as the wages bill’s gone up. You ask me if that’s unfair I probably don’t think so. I think there has been an element of catch up for young staff. 

Esther Livingston 

Self Employed

The biggest impediment to equal opportunity at work is things like the cost of childcare. I personally think that if childcare was a tax deductible expense off the primary care givers income I think it would go a long way to making opportunities more accessible because opportunity is what it is all about. I am a mother of two children, I’m self employed, I run a small business, we live on a 10 acre block and have quite an active involvement in our local community. Sometimes I think it would be nice if I had a wife who could balance it all for me!
Have your say in the National Conversation about Work

· take part in public meetings 

· make an online submission at www.haveyoursayaboutwork.org.nz 

· post comments on our blog at www.haveyoursayaboutwork.org.nz 

· email us at emilias@hrc.co.nz
