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Pay equality
law exists

Non-
discrimination
law exists




The right to equal remuneration, including
benefits, and to equal treatment in respect
of work of equal value, as well as equality
of treatment In the evaluation of the
guality of work.



Pay equality law
exists

Non-discrimination Posifive duty
law exists




Inequality between male and female pay
rates persists despite various policy
approaches

Move on from the ‘blame game’ and adds
to work from CTU and Coalition

Available to Government, any political
party or individuals MPs to sponsor.



Three essential pillars:
Realise the right to equal pay

Positive duty to equal pay transparency,
obligation on employers’ to record pay
differentiations by gender and open to
Labour Inspector scrutiny

Determination of work of equal value
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new Equality Framework
IS ecoming....it will be on

NIE@)N att\he end of next
menth







